STANDARDS OF APPRENTICESHIP
adopted by

CITY OF SEATTLE, WASHINGTON APPRENTICESHIP COMMITTEE

(sponsor)

Skilled Occupational Objective(s):

AUTOMOTIVE MACHINIST
AUTOMOTIVE SHEET METAL
CABLE SPLICER
DUPLICATING EQUIPMENT OPERATOR
ELECTRICIAN CONSTRUCTOR
HYDROELECTRIC MAINTENANCE MACHINIST
LINEWORKER
METER ELECTRICIAN
WATER PIPE WORKER

THENOCLEOS

e

~=APPRENTICESHIP=-

APPROVAL.:

By:

JULY 25, 1957

DOT

620.261-010
807.381-010
829.361-010
207.682-018
821.361-018
361.261-010
821.261-014
729.281-014
862.684-030

Term

8000 HOURS
8000 HOURS
8000 HOURS
8000 HOURS
8000 HOURS
8000 HOURS
8000 HOURS
6000 HOURS
4000 HOURS

APPROVED BY
Washington State Apprenticeship and Training Council
REGISTERED WITH
Apprenticeship Section of Specialty Compliance Services Division
Washington State Department Labor and Industries
Post Office Box 44530
Olympia, Washington 98504-4530

JANUARY 17, 2003

Initial Approval

APRIL 18, 2003

Committee Amended

JULY 18, 2003

Standards Amended (review)

LAWRENCE CROW By:

Standards Amended (administrative)

PATRICK WOODS

Chair of Council

F100-0208-000

Page 1 of 38

Secretary of Council



CITY OF SEATTLE, WASHINGTON APPRENTICESHIP COMMITTEE

The Washington State Apprenticeship and Training Council (WSATC) has the authority to
develop, administer, and enforce apprenticeship program standards (Standards) for the operation
and success of an apprenticeship and training program in the State of Washington.
Apprenticeship programs and committees function, administer, or relinquish authority only with
the consent of the WSATC and only apprentices registered with the supervisor or recognized
under the terms and conditions of a reciprocal agreement will be recognized by the WSATC.
Parties signatory to these Standards declare their purpose and policy is to establish and sponsor
an organized system of registered apprenticeship training and education.

These Standards are in conformity and are to be used in conjunction with the Apprenticeship
Rules, Chapter 296-05 WAC (Washington Administrative Code); Apprenticeship Act, Chapter
49.04 RCW (Revised Code of Washington); The National Apprenticeship Act, 29 U.S.C.
(United States Code) 50; Apprenticeship Programs, Title 29 Part 29 CFR (Code of Federal
Regulations); and Equal Employment Opportunity in Apprenticeship and Training, Title 29 Part
30 CFR which govern employment and training in apprenticeable occupations. They are part of
this apprenticeship agreement and bind all signers to compliance with all provisions of registered
apprenticeship. Additional information may need to be maintained by the program that is
supplemental to these apprenticeship standards. This information is for purposes of ensuring
compliance with decisions of the WSATC and the apprenticeship laws identified above.

If approved by the council, such amendment/s and such changes as adopted by the council shall
be binding to all parties. Sponsors shall notify apprentices of changes as they are adopted by the
council. If and when any part of these Standards becomes illegal, as pertains to federal and/or
state law, that part and that part alone will become inoperative and null and void, and the
Department of Labor and Industries (L&I) may adopt language that will conform to applicable
law. The remainder of the Standards will remain in full force and effect.

See WAC 296-05-003 for the definitions necessary for use with these Standards.

The following Standards for the development of apprentices have been prepared by
representatives of the City of Seattle, in conjunction with the Automotive Machinists Local
289, the International Brotherhood of Electrical Workers Local 77, the Automotive Sheet
Metal Workers Local 387, and Graphic Communications International Union, Local 767-
M.

I GEOGRAPHIC AREA COVERED:

The sponsor has no authority to conduct training outside of the geographical area covered
by these Standards. The sponsor may enter into an agreement (portability agreements —
see WAC 296-05-303(3)) with other apprenticeship committees for the use of apprentices
by training agents that are working outside their approved geographic area. Also, if a
reciprocity agreement (see WAC 296-05-327) is in place, the out-of-state sponsor may
use their registered apprentices. The sponsor will ensure compliance with the provisions
of any agreement recognized by the WSATC.
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CITY OF SEATTLE, WASHINGTON APPRENTICESHIP COMMITTEE

The area covered by these Standards shall be all departments of the City of Seattle,
Washington.

MINIMUM QUALIFICATIONS:

Minimum qualifications must be clearly stated and applied in a nondiscriminatory
manner (see WAC 296-05-316).

Age: Minimum eighteen (18) years.

Education: ~ High school, vocational school graduates (with proof of graduation) or
GED equivalency. ADDITIONAL: Candidates applying for
electrical trades and/or hydroelectric maintenance machinist
apprenticeship programs must have successfully completed with a
grade of 'C' (70%) or above, high school level algebra, geometry, or

trigonometry.
Physical: Exact requirements shall be set forth in the Examination
Testing: Bulletin issued by the City Personnel Department, City of Seattle.
Other: None

CONDUCT OF PROGRAM UNDER WASHINGTON EQUAL EMPLOYMENT
OPPORTUNITY PLAN:

Sponsors with five (5) or more apprentices must adopt an Equal Employment
Opportunity (EEO) Plan and Selection Procedures (see Part D of Chapter 296-05 WAC
and 29 CFR Part 30).

The recruitment, selection, employment and training of apprentices during their
apprenticeship shall be without discrimination because of race, sex, color, religion,
national origin, age, disability or as otherwise specified by law. The sponsor shall take
positive action to provide equal opportunity in apprenticeship and will operate the
apprenticeship program as required by the rules of the Washington State Apprenticeship
and Training Council and Title 29, Part 30 of the Code of Federal Regulations. (WAC
296-05-316(3))

A. Selection Procedures:

Exempt by reason of selection through City Personnel Rules
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CITY OF SEATTLE, WASHINGTON APPRENTICESHIP COMMITTEE

B. Equal Employment Opportunity Plan:

In accordance with ORDINANCE 109112 and AFFIRMATIVE ACTION PLAN
FOR EMPLOYMENT as amended June 16, 1980; April 15, 1985 which
establishes an Affirmative Action Plan for the City of Seattle.

Discrimination Complaints.
Any apprentice or applicant for apprenticeship who believes they have been
discriminated against may file a complaint (WAC 296-05, Part D).

TERM OF APPRENTICESHIP:

The minimum term of apprenticeship must not be less than 2000 hours or 12 months of
work experience in each occupation identified in these Standards as apprenticeable. The
term of apprenticeship must be stated in hours or months of employment.

For Automotive Machinist, Automotive Sheet Metal, Cable Splicer, Duplicating
Equipment Operator, Electrician Constructor, Hydroelectric Maintenance
Machinist, and Lineworker the term of apprenticeship shall not be less than four (4)
years or 8000 hours of reasonably continuous employment.

INITIAL PROBATIONARY PERIOD:

All apprentices are subject to an initial probationary period, stated in hours or months of
employment for which they receive full credit toward completion of apprenticeship.
Advance credit/standing will not reduce the initial probationary period. The initial
probationary period:

e Is the period following the apprentice's acceptance into the program and during
which the apprentice's appeal rights are impaired. The initial probation must not
exceed twenty percent (20%) of the term of apprenticeship unless an exemption
by the WSATC has been granted for longer probationary periods as specified by
Civil Service or law.

o Is the period that the WSATC or the supervisor of apprenticeship may terminate
an apprenticeship agreement at the written request by any affected party. The
sponsor or the apprentice of the apprenticeship agreement may terminate the
agreement without a hearing or stated cause. An appeal process is available to
apprentices who have completed the initial probationary period.

All apprentices employed in accordance with these Standards shall be subject to the
city charter probationary period of 2000 hours and to all terms of the
Apprenticeship Agreement.
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CITY OF SEATTLE, WASHINGTON APPRENTICESHIP COMMITTEE

VI. RATIO OF APPRENTICES TO JOURNEY LEVEL WORKERS:

Supervision is the necessary education, assistance, and control provided by a journey-

level employee that is on the same job site at least seventy-five percent of each working
day, unless otherwise approved by the WSATC. The sponsor will assure that apprentices

are under the supervision of competent and qualified journey-level workers on the job
who are responsible for the work being performed, to ensure safety and training in all
phases of the work. Apprentices will work the same hours as journey-level workers,

EXCEPT where such hours may interfere with related/supplemental instruction. (see

WAC 296-05-316(5))

A.

F100-0208-000

Automotive Machinist:
There shall not be more than one (1) apprentice for each four (4)

journeypersons employed. The exact number of apprentice positions will be

determined by Ordinance passed by the City Council.

Electrician Constructor, Lineworker, Cable Splicer, and Meter Electrician:

There shall not be more than one (1) apprentice for each three (3)

journeypersons employed. The exact number of apprentice positions will be

determined by Ordinance passed by the City Council.

Automotive Sheet Metal:

Every shop which employs one (1) journey person may have one (1)
apprentice, and one (1) apprentice for every additional three (3)
journeypersons employed.

Duplicating Equipment Operator:

There shall not be more than one (1) apprentice for each two (2) journey
persons employed. The exact number of apprentice positions will be
determined by Ordinance passed by the City Council.

Seattle Water Department Water Pipe Worker:

There shall be not more than one (1) apprentice for each one (1) journey
person employed. The exact number of apprentice positions will be
determined by Ordinance passed by the City Council.

Hydroelectric Maintenance Machinist:

Every shop which employs one (1) journey person may have one (1)
apprentice and one (1) apprentice for every additional four (4) journey
persons employed.
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CITY OF SEATTLE, WASHINGTON APPRENTICESHIP COMMITTEE

APPRENTICE WAGES AND WAGE PROGRESSION:

The apprentice will be paid a progressively increasing schedule of wages based on
specified percentages of journey-level wage consistent with skills acquired. These may
be indicated in hours or monthly periods set by the sponsor. The entry wage will not be
less than the minimum wage prescribed by the Fair Labor Standards Act, where
applicable, unless a higher wage is required by other applicable federal law, state law,
respective regulations, or by collective bargaining agreement.

The sponsor may accelerate, by an evaluation process, the advancement of apprentices
who demonstrate abilities and mastery of the occupation to the level for which they are
qualified. When the apprentice is granted advanced standing the sponsor must notify the
employer/training agent of the appropriate wage per the wage progression schedule
specified in these Standards.

A. Automotive Machinist:

Step | Number of hours/months | Percentage of journey-level rate
1 0 - 6 months 67%
2 7 - 12 months 71%
3 13 - 18 months 75%
4 19 - 24 months 79%
5 25 - 30 months 83%
6 31 - 36 months 87%
7 37 - 42 months 91%
8 43 - 48 months 95%

B. Electrician Constructor, Lineworker, and Cable Splicer:

Step | Number of hours/months | Percentage of journey-level rate
1 0 - 6 months 67%
2 7 - 12 months 71%
3 13 - 18 months 77%
4 19 - 24 months 79%
5 25 - 30 months 83%
6 31 - 36 months 87%
7 37 - 42 months 91%
8 43 - 48 months 95%

Upon recommendation of the Apprenticeship Committee, an apprentice will be
placed in the appropriate pay step. Each period shall be six months. Persons
entering the electrician constructor, cable splicer, or lineworker apprenticeship
as of September 1, 1980 from a permanent City position in the electrical trades,
shall not suffer a loss in hourly pay. Those persons starting at other than the
first period rate, as shown above, shall remain at their entry rate until such time
as their progress through the apprenticeship will result in a wage increase.
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CITY OF SEATTLE, WASHINGTON APPRENTICESHIP COMMITTEE

C. Automotive Sheet Metal:

Step | Number of hours/months | Percentage of journey-level rate
1 0 - 6 months 67%
2 7 - 12 months 73%
3 13 - 18 months 77%
4 19 - 24 months 80%
5 25 - 30 months 85%
6 31 - 36 months 90%
7 37 - 48 months 95%

D. Duplicating Equipment Operator:

Step | Number of hours/months | Percentage of journey-level rate
1 0 - 6 months 67%
2 7 - 12 months 1%
3 13 - 18 months 75%
4 19 - 24 months 79%
5 25 - 30 months 83%
6 31 - 36 months 87%
7 37 - 42 months 91%
8 43 - 48 months 95%

E. Meter Electrician:

Step | Number of hours/months | Percentage of journey-level rate
1 0 - 6 months 67%
2 7 - 12 months 73%
3 13 - 18 months 77%
4 19 - 24 months 83%
5 25 - 30 months 89%
6 31 - 36 months 95%

F. Water Pipe Worker Apprentice:

Step | Number of hours/months | Percentage of journey-level rate
1 0 - 6 months 85%
2 7 - 12 months 87%
3 13 - 18 months 91%
4 19 - 24 months 94%

Employees in the title of Water Pipe Helper hired prior to the implementation of
this program who choose to apply for an apprentice placement, and those
persons entering the Water Pipe Worker Apprenticeship from a regular City
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CITY OF SEATTLE, WASHINGTON APPRENTICESHIP COMMITTEE

position, shall not suffer a loss in hourly pay, provided their hourly rate appears
within this Apprentice salary schedule. Those persons starting at other than the
first period rate, as show above, shall remain at their entry rate until such time
as their progress through the apprenticeship will result in a wage increase.

G. Hydroelectric Maintenance Machinist
Step | Number of hours/months | Percentage of journey-level rate
1 0 - 6 months 68%
2 7 - 12 months 72%
3 13 - 18 months 76%
4 19 - 24 months 80%
5 25 - 30 months 84%
6 31 - 36 months 88%
7 37 - 42 months 92%
8 43 - 48 months 96%

Upon recommendation of the Apprenticeship Committee, an apprentice will be
placed in the appropriate pay step. Each period shall be six months. Persons
entering the Hydroelectric Maintenance Machinist from a permanent City
position in the machining trades, shall not suffer a loss in hourly pay. Those
persons starting at other than the first period rate, as shown above, shall remain
at their entry rate until such time as their progress through the apprenticeship
will result in a wage increase.
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CITY OF SEATTLE, WASHINGTON APPRENTICESHIP COMMITTEE

VIII. WORK PROCESSES:

The apprentice shall receive on the job instruction and experience as is necessary to
become a qualified journey-level worker versed in the theory and practice of the
occupation covered by these Standards. The following is a condensed schedule of work
experience, which every apprentice shall follow as closely as conditions will permit.

Employers/training agents shall only use registered apprentices to perform the work
processes as stated in this section. (WAC 296-05-003 - Definitions)

A. Automotive Machinists: Approximate Hours

1. FamilIariZation .......eeeeeeecneecineecnnnecnnnnecnnnecssneecssseecssssecssssscssssscssssscsns 500
New vehicle service, installation of accessories, body service and
shop routine

2. BIaKeS.uuiiiieiiiininnininisnniissnnncssnecssssnessstessssssessssssssssssssssssssssssssssssssssessssaes 500
Adjusting, relining and repairing hydraulic systems, power
operated brakes and air vacuum brakes

Frames, steering units, front systems, shock absorbers, springs
and shackles

4. Clutches and tranSMIiSSIONS ....ccccvverierssrrrrecssssrecsssssnsessssssssessssssssssssssssssans 750
Clutches, transmission, standard and automatic overdrives and
shift controls, power take-offs

5.  Rear axle assembly........ccccevvererceicssnnicssnicssnnncssanscsaneces 500
Differential, universal joints, drive lines rear axles

(VT 1) <)l 0] 1 £ 1200
Valves, timing gears and chains, piston and ring assemblies,
bearings and crankshafts, cylinder reconditioning, cooling
systems

7. EleCtriC SYSteM...uciciceicsseecssarscssanscssansssanssssnssssssssssassssssssssnsssssnsssssnsssssnes 1500
Wire and light systems, generators and regulators, starting
motors, windshield wipers, etc., instruments and gauges, ignition
and batteries, transmission controls computer control systems.

8.  Motor Tune and EMISSioON....cceeeeiiicciiiiccsssnesreeccessssssssssssssecsssssssssssssssscns 1250
Carburetors, fuel systems, distributors, etc., trouble-shooting,
fuel injectors, tune-up

9.  Hydraulic SYSTEIMS ...cccevveerrerssennsenssnessansssnessanesssesssnsssassssassssesssssssassssassns 700
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CITY OF SEATTLE, WASHINGTON APPRENTICESHIP COMMITTEE

Hydraulic Pumps, motors, controls, hydrostatic drives

10.  MiSCEllANE@OUS...cciiereurreicscrnnricssssnnricsssnssessssssssssssssssesssssssssssssssssssssssssssssssans 500
Exhaust systems, welding, auxiliary devices, etc., shop
operations
TOTAL HOURS: 8000
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CITY OF SEATTLE, WASHINGTON APPRENTICESHIP COMMITTEE

B. Automotive Sheet Metal: Approximate Hours

The apprentice shall also perform such other duties in the shop as
are commonly related to an automotive sheet metal apprentice. The
work experience of an automotive sheet metal apprentice must
include the following:

1.

F100-0208-000

Correcting damaged fenders, roughing out, dinging out
damaged parts, welding and strengthening, filing, soldering,
grinding, removing, replacing and realigning..........cceeceeevecseecsnecnnnes 1500

Refining and spotting, rough and wet sanding, feathering out,
cleaning, masking, application of primer and surfacer with
spray gun, wWater SANAING .......ccocveeervvrrcssnicsssercsssnecssssesssssessssesssssessssssses 1500

Repairing and replacing door and body panels, window
regulator assembly, removing door lock assembly, removing
and replacing upholstery and glass, rehanging and aligning

Other processes to be learned, body solder and plastic

application, use of pneumatic hammer in metal dinging,

shrinking of stretched metal, lining up and hanging hoods and

decklids, straightening and lining up bumpers, cleaning and

polishing various finishes, use and care of spray equipment.............. 1500

Removing and installing, aligning and finishing turret tops,

removing, replacing and repairing shell grill and radiators,

also squaring and aligning complete body assembly, and

correct installation On frame.........cccecveeicssssnnrecsssneiecsssnnsscssssssessssssssaces 2000

TOTAL HOURS: 8000
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CITY OF SEATTLE, WASHINGTON APPRENTICESHIP COMMITTEE

C. Cable Splicer: Approximate Hours

Apprentices in this trade shall receive a minimum of four years of
training divided among the following 12 sections.

Exceptions, modifications, deletions or reassignments to preclude
redundancy may be made on an individual basis on pre-approval of
the E.C.A.C. These considerations will in no event lessen the total
hours allocated for this program and/or exposure for the apprentice.

1. Meter and Relay ......icoveeiiciicsnniccsisnnicssssnnnicsssnssscssssssssssssssssssssssssssssssssss 120
2. Power DiSpatChing .....c.cccvviiciviicssnnicssnnicssnnicssnnncsssssssssssssssssssssssssssssssssseses 40
3.  Electrical Repair SHOP.....ccouvuericrivrnrricisssnriccsssnrecsssssssecssssssssssssssssssssssssses 80
4. Underground Residential...........cccccvervvicrvnicssnicssnnicssnnccssnnecssnsessnsessssnes 480
5.  Station Operations 40
6. Stations Construction and Maintenance..........ccceceeeevercsssnrcsseressssrcssssncnes 80
N 01 T 1 1) R 24
8. NEIWOIKuuuiieeitrciiinninsnennensnicsnensnesssessssesssessssssssessssesssssssassssessssessassss 6976
9.  Network ENngineering......cccccceecvsnrrecssssnnrccsssssncssssssssssssssssessssssssssssssssssssanss 40
10. Network Coordination.........eeeeeieecneensenseccssecssnenssensssesssecsssessssssssssssasens 40
11.  Overhead (T&D) ...ccuineieueissiiisniisiinninsticssinsnesssecsssnessessssnsssessssssssssssssesss 40
12.  Civil ConStruction........ccoveeeeccerecssercsssrcssnrcssnencssssecens 40

TOTAL HOURS: 8000
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CITY OF SEATTLE, WASHINGTON APPRENTICESHIP COMMITTEE

D. Duplicating Equipment Operator: Approximate Hours
1. FamilIariZation .......eeeceeeinneecnnneicnnnecnsnnennneecssnnecssseecssseecssssecsssescsssescsns 800
a.  Office Procedures
(1) Order Intake
(2) Job Tickets
(3) Estimating
(4) Filing
b.  Shop Routine
(1) Work Flow
(2) Sequence of procedures
(3) Quality Control/Assurance
c.  Observation
(1) Pre-Hands-On
(2) History of Printing
(3) Customer Relations
d. Shop Routine
(1) Work Flow
(2) Sequence of procedures
(3) Quality Control/Assurance
2. Camera and Pre-Press 2000
a. Process Camera Operation
b.  Film Imposition
c.  Photo Mechanical Transfer
d. Film Processing
e.  Plate Exposure/Processing
f.  Negative/Art Filing/Storage
g.  Duo-tones
h. Maintenance
i.  Desktop Publishing
3. Binder and FiniShing ........ceeiciiiciviinisnccssnnisssnncssnicssnnssssssssssssssssassssnes 2000
a. Paper Knowledge
b.  Cutting
c¢. Folding
d. Collating/Gathering
e.  Perfect Binding
f. Combination Binding
g. Maintenance (clean, oil, etc.)
h.  Stitching
i. Perf/Score
jo  Punch/Drill
k.  Shipping/Packaging
4. Offset Printing Presses ....oeieiuinneennennsnnnsnenssncnssecssnssssssssscsssesssssssasss 3200

F100-0208-000
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CITY OF SEATTLE, WASHINGTON APPRENTICESHIP COMMITTEE

F100-0208-000

S0 e ae

Offset Theory

Basic Press Operation

(1) Set-up

(2) Make-ready

(3) Paper stock changes (size & weight)
(4) Weight size changes

Ink Mixing (K color, additives)
Fountain Solutions

Ink/water balance

Wash-Up

Maintenance

Quality Assurance

TOTAL HOURS:
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CITY OF SEATTLE, WASHINGTON APPRENTICESHIP COMMITTEE

E.

F100-0208-000

Electrician Constructor:

Approximate Hours

Apprentices in this trade shall receive four (4) years of training
divided among the following ten sections:

1. Meter, communication, and relay

a. Relay Division

0y

2

(&)
C))

(©))

2.  Distribution network underground
Safety meeting and equipment inspection
Transformers (placement, installing and connection)
Network protectors (installing, testing and repairing)
Cables (loading, setting, pulling, removal, and sealing

R S

Distribution relay testing

(a) Overcurrent

(b) Declosures

Transmission Line relay testing
(a) Impedance

(b) Differential

Power circuit breaker timing
Use of electronic test instruments
(a) Oscilloscope

(b) Function Generator

(c¢) Electronic relay test equipment
Protective relay circuit testing

primary and secondary)

BEgrFT TSR,

3. Station Construction and Maintenance section
Safety meetings and equipment inspection

Station wiring

Laying out construction work from blueprints
Installation, adjustment, repair and maintenance of

R S

Secondary services (racking, IWCB and connections)
Cable splicing (high voltage, poly and lead)

Cable terminating (high voltage, poly and lead)

Self contained cable

Pipe type cable

Fault locating (hypotronics and burning)

Service installations and CT's

Manbholes, vaults, handholes and ducts

Clearance procedures and switching

Rotation and phasing

switching equipment OCB'S, ACB'S, load interrupters
disconnect switches and vacuum breakers

e

Wiring and testing of control circuits

f. Installation and maintenance of transformers

Page 15 of 38

July 18, 2003



CITY OF SEATTLE, WASHINGTON APPRENTICESHIP COMMITTEE

F100-0208-000

=P

THrEsoPn

N

aa.
ab.
ac.
ad.

Installation and maintenance of rotating equipment,
including motors, generators, synchronous condensers,
pumps and fans

Wiring and installation of switchboards and switchboard
equipment

Installation and maintenance of batteries and battery
chargers

Installation and maintenance of high capacity rectifiers
Installation and maintenance of voltage regulators step
regulators and tap changers

Rotation and phasing

Clearance procedure: requesting a clearance, pick up and
receiving a clearance, tailboard conferences, hot testing,
grounding, keep open, hold open, releasing clearances,
switching orders, and procedures.

Capacitor banks: Installation, maintenance and hazards
Bushings: Installation, repair and complete rebuilding of
bushings

Troubleshooting equipment malfunctions

Conduit bending, manual hand bender, hydraulic bender,
and power hydraulic bender

Tower climbing and tower rescue

Ladders, handling and safety

Power man lift equipment and safety

Poly cable splicing and terminating

Vault rescue

Setting up safe work area, traffic coning and flagging
Radio communications, operating use of in an emergency
Use of test equipment, ductor, multimeter, amprobe,
megger, von test, SF6 gas test, fault gas test

Rigging, lifting, moving of heavy objects with mobile truck
crane or winches

National, State and City Electrical Code

Substation and field inspections

Protective Devices

Isolating and disconnecting devices

Electrical Repair SHOP.......ccceiiivieiiiiriisniesseicssnnicssnnecssnnecsssescssssscssnesnes 720

a.
b.

Safety meetings and equipment inspection
Transformers
(1) Testing

(a) Breakdown

(b) Core loss

(¢) Copper loss

(d) Impedance

(e) Ratio
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CITY OF SEATTLE, WASHINGTON APPRENTICESHIP COMMITTEE

F100-0208-000

Underground residential

o PR

-0
.

() Polarity
(g) Tap changers
(h) Acceptance testing
(2) VWinding, Construction of
(a) Methods
(b) Insulation
(¢c) Types
Dielectric testing
(1) Insulating materials
(2) Insulators
(3) Rubber goods
(4) Bushings
DC motors and generators
(1) Rewinding
(2) Locating and correcting faults
AC motors, generators
(1) Rewinding
(2) Locating and correcting faults
Street lights
(1) Test repair
(2) Rebuilding and upgrade (energy conservation)
Network protectors
(1) Test and inspect (new)
(2) Rebuild
(3) Modify (wall mount to transformer mount)
Transformer oil
(1) Dielectric test
(2) Acid test
(3) Operation of purifier
(4) Dissolved in oil gas analysis
Electric operated material handling equipment
(1) Batteries
(2) Chargers
(3) Motors
(4) Controls
Capacitor banks
Test, repair, acceptance testing and hazards

Safety meetings and equipment inspection
Troubleshooting and testing
Transformers (placement, installing and connection)

Cables (loading, setting up for pulling in or removal and

sealing PRI and SEC)
Cable splicing (high voltage and secondary poly)
Cable terminating (high voltage and secondary poly)
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CITY OF SEATTLE, WASHINGTON APPRENTICESHIP COMMITTEE

F100-0208-000

g.  Fault locating
h.  Hypo testing
i. Service installations and CT's
jo  Clearance procedures and switching
k. Manholes, vaults, handholes and ducts
6.  Distribution overhead..........eeiceeiisieenseecssnecsseecssnecsssnncssenecssseecssseee 160
a.  Safety meetings and equipment inspection
b.  Poles, crossarms and guying
¢.  Conductors, insulators, switches, cutouts
d. Fuses and protective devices
e.  Transformers, hanging, phasing, testing and banking
f.  Service installations
g. Rigging, splicing and line handling
h.  Clearance procedures and switching
7. Power Systems and Electrical Engineering ..........ccceeveereecscnerccsccnnssecnns 260
a. Goals
(1) Read City Light drawings
(a). Elementary diagrams
(b). Connection diagrams
(c). Physical installation drawings
(d). One line diagrams and operator diagrams
(2) Understand the process of preparing, issuing and
accounting for construction drawings of electrical
installations
(3) To enhance the importance of drawing accuracy of
drawings, and the need to accurately record any field
changes made so that these changes can be
incorporated into the final drawings
b. Work assignments
(1) Preparation of construction drawings from sketches
or marked prints prepared by experienced engineers
(2) Retrieval of drawings from our drawing files
(3) Assisting engineers in the checking for accuracy of
drawings prepared by others
(4) Assisting engineers in field checkout of electrical
installations
8. Distribution engineering (Unit 812) ......coceeverrruersuecnsnensenssnensnesssecsanncsanes 40
a. Goals

To familiarize with distribution engineering office and
field policy, procedure and design, and to understand the
relationship/coordination and the importance of clear
communication (written and oral) between engineering,
the field crews and other units
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10.

b.

Power Station Operations
a.

b.

Power dispatching..................
a.

Work assignments

(1) Work with a network and a field design engineer on
overhead and underground service order requests
and work orders, including a 4 to 26KV conversion
job. This will include office records research, field
survey, rough sketching, labor estimates, final
sketching, and support document preparation. Work
with an engineer on distribution voltage problems,
regulation and customer claims

(2) Work with a standards engineer on the development
and/or revisions of the material and construction
standards manual

(3) Work with an office engineer on handling as built
work orders, and completed service orders for
mapping, records and transformer load program
changes

Reviews of Constructor and Operator safety, clearance,
and switching procedures.

Operation of various types of equipment; relays;
protective devices, control circuits, isolating devices, and
reclosures.

Orientation to various locations of equipment
Generation, Transmission and substation transmission
systems

Unit Substations and stations for commercial customers
Abnormal, Emergency and outage conditions

To provide orientation and familiarization for apprentices
with the purpose and operation of the Power Control
Center, placing emphasis on the interfacing and inter-
relation of the respective Power Control Center and field
crew functions and responsibilities

Time will be spent dealing with the Washington State
Electrical Workers Safety Rules; The department's Power
Dispatching Clearance, Keep Open and Hold Open
Procedures; clearances including research, planning,
coordination, and issuance; switching; work-order
tracking; system operation; mapping; and other
dispatching functions

TOTAL HOURS:

ooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooo

8000
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F.
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Hyvdroelectric Maintenance Machinist: Approximate Hours

The apprentice shall receive instruction and experience in the
following areas, (as much as possible.)

1. TOOL Cribucieiiicniniintenniennennnennecsnecssessssesssessssecssessssssssessssssssasssassns 75
2. Pipe Threading & Plumbing Repairs.........cccceeercvunricsscnnrecsssnneccscnssecsans 150
3. OXY ACEU/HT .couueeicnricinnncssnnncssnnicssnsncssssesssssessssssssssssssssssssssssssssssssssssssssssns 75
4.  Machine Maint/Ali@N.....cccccveeeceivvnricssssnnrecsssnsnssssssssssssssssesssssssssssssssssssses 550
5. Valves & Re@. cuiiuiiiniiiincniinsnicssnnicssnnicssssicssssissssssssssssssssssssssssssssssssssess 100
(VTN 1 D QAT E: T! 1111 1<) N 800
7. Overhaul RePair.......ceiccvciinseiissencssnicssneicssssncssssscsssssssssssssssssssssssssens 1000
8.  RIZ & Crane INSP. .cccuvuericissnriccsssnricsssssnnecssssssssssssssssssssssssessssssssssssssssssssns 150
9. Bench WorK.iiiniiniinneniecnnennnenninnsenseissessessessesssseessssssssss 500
10. Trouble Call........uiiueiieiiniiininsneineinseisssissessssesssessssnessesssssssssssssssssenss 200
11, LAYOUL auucieericinricnsnnicssnncsssncssssncssssnsssssssssssssssssssssssesssssossssssssssssssssssssssssssns 200
12. Hydraulic EQUIP..ciiciinnniicnissniecscssnnicssssnsecsssssssesssssssssssssssssssssssssssssssass 400
13. Pump RePAIT....uiiiiiiiiiiiiiisnnicssnninssnnissssnissssnissssnessssnessssssssssscsssssssssssssnss 100
14, DIl Press a.uiiiieiiniiicnneinsneicsneinsnnecssnecsssessssecsssssesssssssssssssssssssssasssses 200
15. ENGine Lathe....eiiiniiinisiiinsnicnsnicssnicsssnissssnessssnosssnosssssssssssosssssssssssssens 800
16. CNC Lathe (ADD)..uuucieiciiceiiiinniicnenseecssessnssssessesssssssssssssssssesssssessesss 350
17. Milling/Broaching .........ccecceveicssnicssnncssssnicsssnessssnesssnossssssssssscsssssssssssssans 800
18. CNC Milling (ADD) ccuueeceiiuiriniisueisnissnnssnicssesssnsssecssssssssssssssssssssssssssns 350
19. Grinding/Blanehand/Surface........c.iceiivvvrinsnicssencssnnicsssencsssescssssecnns 250
20.  COMPIESSOTS cocerrnerresssssrresssssassssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssss 210
21, Fire SPrinKIEr .....ccceeicevericiserinssnnisssnncssnncsssncssssncssssscssssssssssessssesssssesssssssans 90
P27 111 1) 11811 150
23. Metal Saws 100
24, Misc. Safety ACtIVILIES....cccrvreersuresssanesssarcsssnncssnsssssssssssssssssssssssssssnsssssnsess 400

TOTAL HOURS: 8000

The Hydroelectric Generation Plants and the City Light Facilities at 3614 - 4th
Avenue South in Seattle, Washington will be used to provide the above OJT
training.
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G.
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Lineworker: Approximate Hours

The apprentice shall receive the instruction and experience necessary
to develop a practical and skilled mechanic versed in the theory and
practice of this trade. The on-the-job training for Lineworker
Apprentice shall consist of four (4) years of general line crew training,
covering items as listed below:

1.  Poles, Crossarms, SUYING....ccccceceeeessssnrecssssassecssssssssssssssssssssssssssssssssssssssass 1430

2.  Conductors, insulators, switches cutouts and other protective
AEVICES wereeueriiiniiiineisinteinsntecssnnecsssnecssseecsssnesssnessssnessssssssssesssssesssssessssassss 2000

3.  Working energized primaries with rubber gloves and rubber
protective equipment, phasing, rotation 1000
4. Transformers, hanging, phasing, testing, and paralleling .................. 1000
5. Service InStallations .......ccceeeeieeeiieecnsneciseecssnecsseecsssnecsssnessssescsssescssseses 600
6.  Multiple Street CirCUItS.....covveirsverirsreressrrcssrrcsssnncsssnrcssssscssssssssssssssssessssses 200
7.  Safety meeting, care of eqUIPMENT ......ccccevvvericriirnrecsssnrrccsssnnsscsssnsssssans 300
8.  Network training........ceecccceecisricssnicssnicsssnicssssessssnssssssesssssesssssssssssessssssses 80
9. Underground residential distribution .........ccccceecvunrecsscnerccsssnneccssnssecsans 960
10.  MiSCEllANE@OUS...ccocueeerueirrecsuensnecsaensnesssensnesssessnssssesssnssssesssnssssesssassssesssases 430
TOTAL HOURS: 8000

a. First Year:
1. The apprentice shall work at least their first six months on
overhead line crews. Three of the next six months will be
on URD line crews.

b. Second Year:
1. Eight and one-half months on Overhead line crews
2.  Three month rotation in Underground Residential
Distribution line crews
3.  Two Weeks in Distribution Network Underground

c¢.  Third Year:

Seven Months and three weeks on Overhead line crews
One week rotation in the Electric Shop

One week rotation in Street Lighting

Two week rotation in Line Service

One week rotation in Meter and Relay

Two month rotation in Underground Residential
Distribution

SNk D=
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d. Fourth Year:
1. Eleven months and two weeks on Overhead line crews
2.  One week rotation in Engineering
3.  One week rotation in Power Dispatching
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H
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Meter Electrician: Approximate Hours

Apprentices in this trade shall receive a minimum of three (3) years
of training divided among the following sections.

Exceptions, modifications, deletions or reassignments may be made
on pre-approval of the ECAC. These considerations will in no event
lessen the total hours allocated for this program and/or exposure for
the apprentice.

1.

g LT 21 1 1) 1 1800

S FT SR e an TR

Single phase self-contained meters
Single-phase transformer-rated meters
Poly-phase self-contained meters

Poly-phase transformer-rated meters
Instrument transformers

Customer related calls and high bill complaints
Current diversion

Reconnection and disconnections for non-pay and no contact
Demand metering

Power factor metering

Totalized metering

Dispatching

Primary metering system

........................................................................................................... 1800
Meter Lab and ShoOp .....cceiivvveicnivnrisssencnsencssencssencsssssssssssssnsses (1300)
(1) Meter testing (lab)

(2) Meter testing (field)

(3) Meter recycling

(4) Shop practices

(5) Machine tool work

(6) Instrument transformer testing

(7) Standards testing

(8) Instrument repair, calibration and acceptance testing

(9) Scaling and rescaling equipment

(10) Special fabrications

(11) Programming meter devices

(12) Load profile surveys and translation systems

Substation Metering (500)

(1) Transformer loss compensation

(2) Transducer

(3) Station print-reading

(4) Energy and indicating meter and instrument
maintenance
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F100-0208-000

(5) Trouble calls
(6) Intertie testing
(7) Generation and co-generation metering

General 1800

a.  Voltage investigations

b. Distribution system recognition

c.  High-voltage practices and techniques

d. Clearance and grounding procedures

e. Computer system familiarity

f.  Meter data handling

g.  Familiarity with Electric Rates, Service Requirements,

Construction Standards, National Electric Code, EUSERC

h. Map work

i. New product evaluation

jo  Customer relations

SALCLY ceuvrrrrrensenirtensiinstinitensnessnessneesnesssessssecssessssesssesssassssassssessssssssssssasasaes 200

a. Safety meeting attendance

b.  First-aid training

¢.  Care and inspection of safety equipment

d. OSHA and WISHA safety standards

e.  Chapter 296-45 WAC (Electrical Workers Safety Rules)

f.  Driving safety

Unit ROLALIONS cocueeereeessaeisnessnecsannssaesssncsssecsansssassssacsssssssassssssssassssesssassssasss 400

a.  Distribution Overhead...........ccouueiiirrrreiicnisnniccsssnsiccsssnssscssssnsseces (40)

b.  Underground residential Distribution ...........cceevueeveessnecsercnnenne (40)

c.  Distribution Network Underground ................ ..(40)

d. Station Construction and Maintenance .........ccceeeveeeecscsnnsecsssnsseccs (40)

€. Power Control Center.........iiccneeiicisssnnsccssssassccssssssscssssnssssssssssscs 40)

f. | 01 (Tl (oY 1 11 1 DR (40)

PN 11 15 (1) 11 7<) T 0 T S 40)

h.  Power Systems and Substation Engineering ........cccceevueecversueennne (40)

i.  Distribution Engineering..........ccceeveeevvercsvercssnnicssnnscssnnsssnsessseneses (40)

j-  Relay and Communications .........c.cceeverrruersunennes 40)
TOTAL HOURS: 6000
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I.
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Water Pipe Worker: Approximate hours
1. Introduction to the Water Distribution System 300
2. Maintenance, Renew & Repair Small Water Services ........cccceeevcunnees 1000
3. Installation and Maintenance of Water Mains and their

APPUTTEINANCES cuueeerreriseeessaecssensnecssnsssascssnssssssssesssassssassssssssssssassssassssessassss 860
Distribution of Large Mains and Large Services .......cccceveecseecsnensneenne 220
Installation of Large Mains and Large Services ......ccocceveecseecsueccneenne 580
Small Service Installation and Customer Relations ...........c.ccceueeuueeneee. 560
Transmission System Operation and Maintenance.........cceceeeveecsnecnnee 480

TOTAL HOURS: 4000
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RELATED/SUPPLEMENTAL INSTRUCTION:

The apprentice must attend related/supplemental instruction. Time spent in
related/supplemental instruction will not be considered as hours of work, and the
apprentice is not to be paid for time so spent, unless otherwise stated in these Standards.

The sponsor/training agent must provide for instruction of the apprentice during the
related/supplemental instruction in safe and healthful work practices in compliance with
the Washington Industrial Safety and Health Act, and applicable federal and state
regulations.

In case of failure on the part of any apprentice to fulfill this obligation, the sponsor has
authority to take disciplinary action (see Administrative/Disciplinary Procedures section).

Clock hours of actual attendance by the apprentice in related/supplemental instruction
classes at the community/technical college or other approved training locations shall be
reported to L&I on a quarterly basis for verifying attendance and industrial insurance
purposes.

For industrial insurance purposes, the WSATC will be considered as the employer should
any apprentice, not being paid to attend, sustain an injury while participating in
related/supplemental classroom activity, or other directly related activity outside the
classroom. The activities must be at the direction of the instructor.

The methods of related/supplemental training must consist of one or more of the
following:

(X) Supervised field trips
(X) Approved training seminars
() A combination of home study and approved correspondence courses
(X) State Community/Technical college
() Private Technical/Vocational college
() Training trust
() Other (specify):
See below Minimum RSI hours per year, (see WAC 296-05-305(5))

Automotive Sheet Metal, Electrical Constructor, Lineworker, Cable Splicer and
Hydroelectric Maintenance Machinist: Each apprentice shall enroll in and
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attend classes in the trade for not less than four (4) hours weekly for a total of
144 hours per year during the term of apprenticeship, when such classes are
made available by the public schools.

Automotive Machinist: Each apprentice shall enroll in and attend classes in
subjects related to the trade for not less than four (4) hours weekly for a total
minimum of 216 hours per year during the term of apprenticeship.

Duplicating Equipment Operator: Each apprentice shall enroll in and attend
classes in subjects related to the trade for not less than three hours weekly for a
total minimum of 144 hours per year during the term of apprenticeship.

Additional Information:

NONE

X. ADMINISTRATIVE/DISCIPLINARY PROCEDURES:

Sponsors may include in this section requirements and expectations of the apprentices
and training agents and an explanation of disciplinary actions that may be imposed for
noncompliance. The sponsor has the following disciplinary procedures that they may
impose: Disciplinary Probation, Suspension, or Cancellation.

Disciplinary Probation: A time assessed when the apprentice's progress is not
satisfactory. During this time the program sponsor may withhold periodic wage
advancements, suspend or cancel the apprenticeship agreement, or take further
disciplinary action. A disciplinary probation may only be assessed after the initial
probation is completed. During the disciplinary probation, the apprentice has the
right to file an appeal of the committee's action with the WSATC (as described in
WAC 296-05-009).

Suspension: A suspension is a temporary interruption in progress of an individuals
apprenticeship program that may result in the cancellation of the Apprenticeship
Agreement. Could include temporarily not being allowed to work, go to school or
take part in any activity related to the Apprenticeship Program until such time as the
Apprenticeship Committee takes further action.

Cancellation: Refers to the termination of an apprenticeship agreement at the request
of the apprentice, supervisor, or sponsor. (as described in WAC 296-05-009).

A. General Procedures

1. By Resolution 16820, the City Council, on January 17, 1955 and ordinance
107790, recognized the need for an Apprenticeship Program in the city of

F100-0208-000 Page 27 of 38 July 18, 2003



CITY OF SEATTLE, WASHINGTON APPRENTICESHIP COMMITTEE

F100-0208-000

Seattle. To this end, the Mayor appointed a Joint Advisory Apprenticeship
Committee, to further the purposes of this program.

This Joint Advisory Apprenticeship Committee is to function under
Resolution of the City Council and the City Charter and in harmony with
Washington State laws governing apprenticeship, under the Washington
State Apprenticeship and Training Council.

The following terms used herein shall be construed as follows:

a. "City Department" shall mean any Department, City of Seattle,
created by Charter and requiring the service of an ""Apprenticeable
Craft."

b. "Commission'" shall mean the City Personnel Department, City of
Seattle.

The Joint Advisory Apprenticeship Committee consists of three (3)
members from Organized Labor and three (3) members from City Service,
all appointed by the Mayor, and confirmed by the City Council, for terms
of three (3) years. The terms of the first appointees are staggered so that
the terms of one from Organized Labor and one from City Service shall
expire the first of each year thereafter. One new appointment will be made
the first of each year from each of the respective groups. Members may be
reappointed. The Joint Advisory Apprenticeship Committee shall:

a. Recommend instructors for apprenticeship classes.

b. Prepare annual reports of the work of the Apprenticeship
Subcommittees, a copy of which report shall be furnished to each
Apprenticeship Subcommittee, the City Department, the City
Personnel Department, the Mayor and the City Council.

c¢. Review and approve the minutes of all meetings of the Apprenticeship
Subcommittees.

d. Apprenticeship Subcommittees shall be established for each
apprenticeable craft with equal representation from City Service and
the Labor organization involved; the number of members, tenure
thereof, and appointments shall be decided by the Joint Advisory
Apprenticeship Committee.

e.  Apprenticeship Subcommittees shall interview and/or administer
working tests to all certified eligibles to ascertain their ability to meet
applicable apprenticeship standards and make recommendations to
the hiring authority.

f.  Failure on the part of an apprentice to show regular attendance at
classes will be deemed sufficient cause for the Apprenticeship
Subcommittee to drop the apprentice from the entire training
program, or failing any quarter of the related training classes. All
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missed class time must be made up before the next scheduled

apprentice pay increase is granted. Furthermore, if more than two (2)

school nights are missed in any quarter because of unexcused absence,

the apprentice may be summarily dropped from the program and

discharged. Employer and Union agree to carry out the instruction of

the Apprenticeship Subcommittee in this respect.

g. (1) Failure on the part of the apprentice to successfully pass a

regularly scheduled proficiency exam will result in the following
actions:

(a) The apprentice will be given additional training during a
25-day period immediately following the day of the failed
test. The apprentice will be allowed to re-take the exam on
the 26th day.

(b) The apprentice's wage advancement date will be extended
by 3 days (this also means that their completion date will be
extended by 3 days).

(2) If the apprentice fails the exam the second time they take it, the
following actions will be taken.

(a) The apprentice will be given additional training during a
25-day period immediately following the date of the second
failed test. The apprentice will be allowed to re-take the
exam on the 26th day.

(b) The apprentice's wage advancement date will be extended
by an additional 25 days or a total of 28 days including the
3 days from the first failure.

(3) If the apprentice fails the exam a third time, the matter will be
referred to the Joint Apprenticeship Advisory Committee (JAC),

which may recommend termination from the program.

B. Local Apprenticeship Committee Policies

NONE

C. Complaint and Appeal Procedures:

All approved programs must establish procedures explaining the program's complaint
review process. Complaints that involve matters covered by a collective bargaining
agreement are not subject to the complaint review procedures in this section.

(after initial probation completed) — WAC 296-05-009 and 296-05-
316(21)
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Prior to: 20 days of intention of disciplinary action by a committee/organization
e Committee/organization must notify the apprentice in writing of
action to be taken
e Must specify the reason(s) for discipline, suspension, or
cancellation
e Decision will become effective immediately
e Written reason(s) for such action will be sent to the apprentice

Within: 30 days request for reconsideration from the committee
e Apprentice to request local committee to reconsider their action

Within: 30 days of apprentice’s request for reconsideration
e Local committee/organization must provide written notification of
their final decision

\ If apprentice chooses to pursue the complaint further:|

Within: 30 days of final action
e Apprentice must submit the complaint in writing to the supervisor
(L&I)
e Must describe the controversy and provide any backup information
e Apprentice must also provide this information to the local
committee/organization

Within: 30 days for supervisor to complete investigation
e Ifno settlement is agreed upon during investigation, then
supervisor must issue a written decision resolving the controversy
when the investigation is concluded

| If the apprentice or local committee/organization disputes supervisor decision |

Within: 30 days of supervisor’s decision, request for WSATC hearing

Request must be in writing

Must specify reasons supporting the request

Request and supporting documents must be given to all parties
WSATC must conduct the hearing in conjunction with the regular
quarterly meeting

Within: 30 days after hearing
e  WSATC to issue written decision

XI. COMMITTEE — RESPONSIBILITIES AND COMPOSITION
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NOTE: The following is an overview of the requirements associated with administering
an apprenticeship committee and/or program. These provisions are to be used with the
corresponding RCW and/or WAC.

The sponsor is the policymaking and administrative body responsible for the operation
and success of this apprenticeship program. A committee is responsible for the day-to-
day operations of the apprenticeship program and they must be knowledgeable in the
process of apprenticeship and/or the application of Chapter 49.04 RCW and Chapter
296-05 WAC. Sponsors must develop procedures for:

A. Committee Operations (WAC 296-05-316): (Not applicable for Plant Programs)
Convene meetings at least three times per year of the program sponsor and
apprenticeship committee attended by a quorum of committee members as defined in
the approved Standards. If the committee does not indicate its definition of quorum,
the interpretation will be “50% plus 17 of the approved committee members.
Conference call meetings may be conducted in lieu of regular meetings but must not
exceed the number of attended meetings and no disciplinary action can be taken
during conference call meetings.

B. Program Operations (Chapter 296-05 WAC - Part C & D):

1. The sponsor will record and maintain records pertaining to the local
administration of the apprenticeship program and make them available to the
WSATC or its representative on request.

Records required by WAC 296-05-400 through 455 (see Part D of Chapter 296-05
WAC) will be maintained for five (5) years; all other records will be maintained
for three (3) years.

2. The sponsor will submit to L&I through the assigned state apprenticeship
coordinator the following list:

Forms are available on line at http://www.LNI.wa.gov/scs/apprenticeship or from
your assigned apprenticeship coordinator.
e Apprenticeship Agreement Card — within first 30 days of employment
e Authorization of Signature - as necessary
e Authorized Training Agent Agreements (committee approving or
canceling) — within 30 days
e Apprenticeship Committee Meeting Minutes — within 30 days of meeting
(not required for Plant program)
e Change of Status — within 30 days of action by committee, with copy of
minutes
e Journey Level Wage — at least annually, or whenever changed
e Revision of Standards and/or Committee Composition - as necessary
e RSI (Quarterly) Reports:
Ist quarter:  January through March, by April 10
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2nd quarter:  April through June, by July 10
3rd quarter:  July through September, by October 10
4th quarter:  October through December, by January 10

Adopt, as necessary, local program rules or policies to administer the
apprenticeship program in compliance with these Standards that must be
submitted for L&I approval and updating these Standards. The L&I
apprenticeship program manager may administratively approve requests for
revisions in the following areas of the Standards:
e Program name
e SectionIII: ~ Conduct of Program Under Washington Equal Employment
Opportunity Plan
e Section VII:  Apprentice Wages and Wage Progression
e Section IX: Related/Supplemental Instruction
e Section XI:  Committee - Responsibilities and Composition (including
opening statements)
e Section XII: Subcommittees
e Section XIII: Training Director/Coordinator

C. Management of Apprentices:

1.

F100-0208-000

Each apprentice (and, if under 18 years of age, the parent or guardian) will sign an
apprenticeship agreement with the sponsor, who will then register the agreement,
with L&I before the apprentice attends the related/supplemental instruction
classes, or within the first 30 days of employment as an apprentice. For the
purposes of industrial insurance coverage and prevailing wage exemption under
RCW 39.12.021, the effective date of registration will be the date the agreement is
received by L&I.

L&I must be notified within 30 days of program approval, of all requests for
disposition or modification of agreements, with a copy of the committee minutes
approving the changes, which may be:
e Certificate of completion
Additional credit
Suspension (i.e. military service or other)
Reinstatement
Cancellation and/or
Corrections

Rotate apprentices in the various processes of the skilled occupation to ensure the
apprentice is trained to be a competent journey-level worker.

Periodically review and evaluate apprentices before advancement to the
apprentice's next wage progression period. The evidence of such advancement
will be the record of the apprentice's progress on the job and during
related/supplemental instruction.
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4.

The sponsor has the obligation and responsibility to provide, insofar as possible,
continuous employment for all apprentices in the program. The sponsor may
arrange to transfer an apprentice from one training agent to another, or to another
sponsor when the sponsor is unable to provide reasonably continuous
employment, or they are unable to provide apprentices the diversity of experience
necessary for training and experience in the various work processes as stated in
these Standards. The new sponsor or training agent will assume all the terms and
conditions of these Standards. If, for any reason, a layoff of an apprentice occurs,
the apprenticeship agreement will remain in effect unless canceled by the sponsor.

An apprentice who is unable to perform the on-the-job portion of apprenticeship
training mays, if the apprentice so requests and the sponsor approves, participate in
related/supplemental instruction, subject to the apprentice obtaining and providing
to the sponsor written requested document/s for such participation. However,
time spent will not be applied toward the on-the-job portion of apprenticeship
training.

Hear and adjust all complaints of violations of apprenticeship agreements.

Upon successful completion of apprenticeship, as provided in these Standards,
and passing the examination that the sponsor may require, the sponsor will
recommend that the WSATC award a Certificate of Completion of
Apprenticeship. The program will make an official presentation to the apprentice
that has successfully completed his/her term of apprenticeship.

D. Training Agent Management:

1.

F100-0208-000

Offer training opportunities on an equal basis to all employers and apprentices.
Grant equal treatment and opportunity for all apprentices through reasonable
working and training conditions and apply those conditions to all apprentices
uniformly. Provide training at a cost equivalent to that incurred by currently
participating employers and apprentices. Not require an employer to sign a
collective bargaining agreement as a condition of participation.

Determine the adequacy of an employer to furnish proper on-the-job training in
accordance with the provisions of these Standards. Require all employers
requesting approved training agent status to complete an approved training agent
agreement and comply with all federal and state apprenticeship laws and the
appropriate apprenticeship Standards.

Submit approved training agent agreements to the department with a copy of the
agreement and/or the list of approved training agents within thirty days of
committee approval. Submit rescinded approved training agent agreements
and/or the list of approved training agents to the department within thirty days of
said action.
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E. Composition of Committee: (see WAC 296-05-313)

Apprenticeship committees must be composed of an equal number of management
and non-management representatives composed of at least four members but no more
than twelve. If the committee does not indicate its definition of a quorum, the
interpretation will be "50% plus 1" of the approved committee members.

Apprenticeship committees shall elect a chairperson and a secretary who shall be
from opposite interest groups, i.e., chairperson-employers; secretary-employees, or
vice versa; EXCEPT, this does not apply where the Registration Agency represents
the apprentice(s).

For plant programs the WSATC or the department designee will act as the employee
representative.

Quorum: SEE ABOVE

Program type administered by the committee: INDIVIDUAL JOINT

The Joint Advisory Apprenticeship Committee shall be composed of three (3)
representatives from the City Service and three (3) representatives from Labor
organizations with apprenticeable crafts, appointed by the Mayor of the City of

Seattle, in accordance with the Resolution passed by the City Council.

The employer representatives shall be:

F100-0208-000

Nettie Dokes, Chair Joe Mickelson
700 Sth Avenue 18015 SE Lake Youngs Road
Seattle, WA 98104-5031 Renton, WA 98056
George McDonald
618 2nd Avenue
Seattle, WA 98104
The employee representatives shall be:
Joe Simpson, Secretary Marty Yelm
Seattle City Light 595 Monster Rd SW Suite 213
700 Fifth Avenue, Suite 3300 Renton, WA 98055

Seattle, WA 98104-5031
John Masterjohn

2800 First Avenue, Suite 316
Seattle WA 98121
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XII. SUBCOMMITTEE:

Subcommittee(s) approved by L&I, represented equally from management and non-
management, may also be established under these Standards, and are subject to the main
committee. All actions of the subcommittee(s) must be approved by the main committee.

Automotive & Metal Trades Craft Apprenticeship Committee:

The Emplover Representatives Shall Be:

Michael Vincent, Secretary Steven Skylstad
225 S. Spokane Street 805 South Charles Street
Seattle, WA 98134 Seattle, WA 98134

Del Mercure

12th Floor, Alaska Bldg.
618 2nd Avenue

Seattle, WA 98104

The Employee Representatives Shall Be:

Sam Houghtaling, Chair Dave VanDanAcker

805 South Charles Street 805 South Charles Street
Seattle, WA 98134 Seattle, WA 98134

Pat Rennick

12600 Stone Avenue N.

Seattle, WA 98133
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Electrical Craft Apprenticeship Committee:

The Emplover Representatives Shall Be:

F100-0208-000

Mike Korling, Chair
700 Fifth Avenue, Suite 3300
Seattle, WA 98104-5031

Mike Korling
700 5th Avenue, Suite 3300
Seattle, WA 98104-5031

Rod Siverson
700 5th Avenue, Suite 3300
Seattle, WA 98104-5031

John Harris, Alternate
700 5th Avenue, Suite 3300
Seattle, WA 98104-5031

Tauna Hood, Alternate
700 5th Avenue, Suite 3300
Seattle, WA 98104-5031

Paula Rose, Alternate
700 Sth Avenue, Suite 3300
Seattle, WA 98104-5031
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Tom Greely
700 S5th Avenue, Suite 3300
Seattle, WA 98104-5031

Nettie Dokes

Seattle City Light

700 5th Ave., Suite 3100, S19
Seattle, WA 98104

Wendy Zeldner, Alternate
700 Sth Avenue, Suite 3300
Seattle, WA 98104-5031

Karen DeVenaro, Alternate
700 Sth Avenue, Suite 3300
Seattle, WA 98104-5031

Bridgett Bascomb, Alternate
700 Sth Avenue, Suite 3300
Seattle, WA 98104-5031
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The Emplovee Representatives Shall Be:

Steve Barnard, Secretary Joanne Ward

700 5th Avenue, Suite 3300 700 5th Avenue, Suite 3300
Seattle, WA 98104-5031 Seattle, WA 98104-5031
Don Finn Chuck Mahar

700 Fifth Avenue Suite 3300 700 5th Avenue, Suite 3300
Seattle, WA 98104-5031 Seattle, WA 98104-5031
Phil Schroeder, Alternate Cindy Blouch, Alternate
700 5th Avenue, Suite 3300 700 5th Avenue, Suite 3300
Seattle, WA 98104-5031 Seattle, WA 98104-5031
Jay Joynes, Alternate Art Locken, Alternate

700 5th Avenue, Suite 3300 700 5th Avenue, Suite 3300
Seattle, WA 98104-5031 Seattle, WA 98104-5031
Tom Caddy, Alternate

700 Sth Avenue, Suite 3300
Seattle, WA 98104-5031

Hvdroelectric Maintenance Apprenticeship Subcommittee

The Employer Representatives shall be:

Joe Bell, Chair Thomas D. Purcell
700 Sth Avenue, Suite 3300 700 S5th Avenue, Suite 3300
Seattle, WA 98104-5031 Seattle, WA 98104-5031

Nettie Dokes

700 Fifth Avenue, Suite 3100,
SSCB220

Seattle, WA 98104

The Employee Representatives shall be:

Ross McConnell, Secretary Ramsey Wood

700 Fifth Avenue, Suite 3100, 700 Fifth Avenue, Suite 3100, SKA
SSCBI111 Seattle, WA 98104

Seattle, WA 98104

Jeff Cheever

700 Sth Avenue, Suite 3300
Seattle, WA 98104-5031
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Water Pipe Worker Committee:

The Emplover Representatives Shall Be:

Warren (Sandy) W. Gray
2700 Airport Way S.
Seattle, WA 98134

Barbara Kim
2700 Airport Way S.
Seattle, WA 98134

Carrie Parker
2700 Airport Way S.
Seattle, WA 98134

The Employee Representatives Shall Be:

Scott Rickert
2700 Airport Way S.
Seattle, WA 98134

Michael Hall
2700 Airport Way S.
Seattle, WA 98134

Jonni Gray
2700 Airport Way S.
Seattle, WA 98134

XIII. TRAINING DIRECTOR/COORDINATOR:

The sponsor may employ a person(s) as a full or part-time training coordinator(s)/training
director(s). This person(s) will assume responsibilities and authority for the operation of
the program as are delegated by the sponsor.

Nettie Dokes

Manager/Director Seattle City Light
700 Sth Avenue Suite 3100 S19
Seattle, WA 98104

Kerry Copeland
Apprenticeship Coordinator
2700 Airport Way South
Seattle, WA 98134

Tauna Hood
Apprenticeship Coordinator
700 Sth Avenue, Suite 3300
Seattle, WA 98104-5031

F100-0208-000

Karen DeVenaro
Apprenticeship Coordinator
700 Sth Avenue, Suite 3300
Seattle, WA 98104

Bridgett Bascomb
Apprenticeship Coordinator
700 Sth Avenue, Suite 3300
Seattle, WA 98104-5031
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